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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh Stres Kerja, Kepuasan
Kerja dan Komitmen Karyawan baik secara parsial maupun simultan terhadap
Turnover Intention pada SKT Sidorekso PT. Djarum Kudus.

Penelitian ini merupakan penelitian asosiatif kausal dengan menggunakan
pendekatan kuantitatif. Adapun cara dalam penentuan sampel menggunakan cara
purposive sampling. Penelitian ini adalah penelitian populasi dengan jumlah
responden sebanyak 123 karyawan. Pengumpulan data menggunakan kuesioner
dan wawancara, sedangkan analisis data dilakukan dengan menggunakan analisis
regresi linier berganda.

Hasil penelitian menunjukkan bahwa: 1) Stres kerja berpengaruh positif
dan signifikan terhadap Turnover Intention, 2) Kepuasan kerja berpengaruh
negatif dan signifikan terhadap Turnover Intention, 3) Komitmen karyawan
berpengaruh negatif dan signifikan terhadap Turnover Intention, 4) Stres kerja,
kepuasan kerja dan komitmen karyawan secara simultan berpengaruh terhadap
Turnover Intention.

Kata kunci: Stres kerja, Kepuasan kerja, Komitmen karyawan dan Turnover
Intention
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THE INFLUENCE OF JOB STRESS, JOB SATISFACTION AND
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ABSTRACT

This research aims to discover the influence of Job Stress, Job Satisfaction
dan Employees’ Commitment partially and simultaneously toward Turnover
Intention of SKT Sidorekso PT. Djarum Kudus.

This research is a causal associative research which uses quantitative
appoarch. The method that is used to determine the sample is purposive sampling.
This research is a population study with 123 employees as the respondents. The
data were collected using questionnaire and interview and analyzed by using
Multiple Linier Regression Analysis.

The result shows that: 1) Job Stress is positively and significantly
influential toward Turnover Intention, 2) Job Satisfaction is negatively and
significantly influential toward Turnover Intention, 3) Employees’ Commitment is
negatively and significantly influential toward Turnover Intention, 4) Job Stress,
Job Satisfaction and Employees’ Commitment are simultaneously influential
toward Turnover Intention.

Keywords: Job Stress, Job Satisfaction, Employees’ Commitment and Turnover
Intention
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