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ABSTRAKSI

PENGARUH MOTIVASI KERJA, DISIPLIN KERJA DAN
BUDAYA ORGANISASI TERHADAP KINERJA KARYAWAN
PT. SAMI JF MAYONG JEPARA

SAROFUL HUDA
NIM. 2013-11-094

Dosen Pembimbing ~ : 1. Dr. Drs. Ag. Sunarno H, SH. S.Pd. MM.
2. Ratih Hesty Utami, SE. MM.

UNIVERSITAS MURIA KUDUS
FAKULTAS EKONOMI PROGRAM STUDI MANAJEMEN

Penelitian ini bertujuan untuk menganalisa pengaruh motivasi kerja, disiplin kerja
dan budaya organisasi terhadap kinerja karyawan di PT Sami JF Mayong Jepara.
Dimana diajukan tiga variabel bebas dan satu variabel terikat, yaitu motivasi
kerja, disiplin kerja dan budaya organisasi sebagai variabel bebas dan kinerja
karyawan sebagai variabel terikat.

Penelitian ini dilakukan dengan metode survei terhadap karyawan di PT Sami JF
Mayong Jepara dan dianalisis dengan regresi. Tahap pertama menguji validitas
dan reliabilitas pertanyaan setiap variabel. Tahap kedua, meregresi motivasi kerja,
disiplin kerja dan budaya organisasi terhadap kinerja karyawan di PT Sami JF
Mayong Jepara.

Hasil penelitian menunjukkan bahwa variabel motivasi kerja, disiplin kerja dan
budaya organisasi berpengaruh positif signifikan terhadap kinerja karyawan di PT
Sami JF Mayong Jepara. Perusahaan diharapkan memberikan penghargaan
jenjang Kkarir terhadap karyawan yang prestasi serta memenuhi kebutuhan-
kebutuhan karyawan sehingga dapat meningkatkan motivasi kerja dan kinerja
karyawan.

Kata kunci: motivasi kerja, disiplin kerja, budaya organisasi dan kinerja
karyawan
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ABSTRACT

THE EFFECT OF MOTIVATION OF WORK, WORK
DISCIPLINE AND ORGANIZATION CULTURE TO
EMPLOYEES PERFORMANCE PT. SAMI JF MAYONG
JEPARA

SAROFUL HUDA
NIM. 2013-11-094

Guidance Lecturer -~ : 1. Dr. Drs. Ag. Sunarno H, SH. S.Pd. MM.
2. Ratih Hesty Utami, SE. MM.

UNIVERSITAS MURIA KUDUS
ECONOMIC DEPARTMENT OF MANAGEMENT PROGRAM

This study aims to analyze the influence of work motivation, work discipline and
organizational culture on employee performance in PT Sami JF Mayong Jepara.
Where is proposed three independent variables and one dependent variable, that
is work motivation, work discipline and organizational culture as independent
variable and employee performance as dependent variable.

This research was conducted by survey method to employees at PT Sami JF
Mayong Jepara and analyzed by regressio. The first phase tested the validity and
reliability questions for each variable. The second phase, regressed work
motivation, work discipline and organizational culture on employee performance
in PT Sami JF Mayong Jepara.

The results showed that work motivation, work discipline and organizational
culture have a significant positive effect on employee performance in PT Sami JF
Mayong Jepara. Companies are expected to give career honors to employees who
achieve and meet the needs of employees so as to improve employee motivation
and performance.

Keywords: work motivation, work discipline, organizational culture and
employee performance

vii



DAFTAR ISI

Halaman
HALAMAN JUDUL ..o [
HALAMAN PERSETUJUAN.......ooiiiiie e i
MOTTO DAN PERSEMBAHAN ......oooiiiiiieee e ii
KATA PENGANTAR ..o 1\
ABSTRAKSI L. s Vi
DAFTARISI.. @ #. ... ARSI o DN N viii
DAFTAR TABEL ...ttt e e X
DAFTAR GAMBAR ... i Xi
BAB | PENDAHULUAN ..o 1
1.1. \BalarEeIakanciiem"... .. ......... SRRy . .. 1
1.2 REGHCERNCRUR=" ..o e, .. 4
1.3, Perumusan Masalah.............cccooveiiiinieneiiiseissee s 5
1.4. Tujuan Penelitian............cccccooieii e i 5
1.5. Kegunaan Penelitian..........ccccooveiieiiiiieiieie e 6
BAB Il TINJAUAN PUSTAKA ...t 7
2.1. Manajemen Sumber Daya Manusia ..............ccccoeevvvenesnenne. 7
2.2. MOtIVaST KEIja..ioeieeieieeiie e ceceeiiiie e 12
2.3. Disiplin Kerja .....coovevveiieiiee s 18
2.4. Budaya OrganiSasi.........ccccceveerieeiiieiiieiieasee e esiee e 23
2.5, Kinerja Karyawan...........cccocuveiieiieiiie e 28
2.6. Hubungan Antar Variabel ...........c.cccccooiviiiiiiie, 33

viii



2.7.

2.8.

2.9.

Tinjauan Penelitian Terdahulu.............cccooveiiiiiiciieceee,
Kerangka Pemikiran TeoritiS........ccccccevvvevieiieesiie e

HIPOLESIS ..ottt

BAB Il METODE PENELITIAN.......ccciiiiii

3.1.

3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

3.8.

Rancangan Penelitian ..........cccccoovveveiieiiese e
Variabel Penelitian dan Definisi Operasional Variabel ......
Jenis dan Sumber Data ..........cccoveiiiiniineeiiiee e
Populasi dan Sampel...........cccoieiieiie e
Pengumpulan Data.........cccceeieeiiiiieieene e css e
Pengolahan Data......cccc..eeveiiieiienieesiiiie i desne e
IHIANSTRUMEN........come?. i T o

Metode ANaliSiS Data ........ccvveeeeeee e

BAB IV HASIL DAN PEMBAHASAN. .......ccooiiiiiiiiicii

4.1.

4.2.

4.3.

4.4.

Gambaran Umum Objek Penelitian .............cccccovevvenennnnnnn.
UjBinStUmentes. ol ... ARy Cmmmanny...........
Penyajian Data .........ccccoieiiiiinneeie e see st e e e

Rembahasgnaimmes . o, ... fo ...

BAB V KESIMPULAN DAN SARAN.....ccocciiiiiiiiie e

5.1.

5.2.

KESIMPUIAN..... .

SAIAN=SAIAN ....iieeeeeeeee et e ettt e e e e et e ee e e e e e e e eeer e eees

DAFTAR PUSTAKA

LAMPIRAN-LAMPIRAN

35

37

38

40

40

40

43

44

46

46

47

48

53

53

55

57

71

74

74

75



Tabel 4.1.

Tabel 4.2.

Tabel 4.3.

Tabel 4.4.

Tabel 4.5.

Tabel 4.6.

Tabel 4.7.

Tabel 4.8.

Tabel 4.9.

Tabel 4.10.

Tabel 4.11.

Tabel 4.12.

Tabel 4.13.

Tabel 4.14.

DAFTAR TABEL

Halaman
Hasil Pengujian Validitas..........ccooeviiiiinieiieseeese e 55
Hasil Pengujian Reliabilitas..........ccooceiviiiieiiiiece e 56
Identitas Responden Berdasarkan Jenis Kelamin.............ccccceevieeneen, 57
Identitas Responden Berdasarkan Status Perkawinan ...............ccccvvveeennn. 58
Identitas Responden Berdasarkan Pendidikan Terakhir.......cc.....ccccvvveene... 58
Identitas Responden Berdasarkan Masa Kerja.........ccccccovveveeniiniiie e, 59
Frekuensi Variabel Motivasi Kerja............ccooeveieiiieiiisnecie s 60
Frekuensi Variabel Disiplin Kerja .......cc.ccooeiiieneniiiininiiicee 61
Frekuensi Variabel Budaya OrganiSasi.........ccccevererenenesinseeieennenns 61
Frekuensi Variabel Kinerja Karyawan...........cccccoceiiieniniininieiennenns 62
Hasil ANAliSIS REQIESI........ciiueieiiiiiit it 63
Hasil Analisis Parsial ............ccooooooieiiiiii i 65
Hasil Pengujian Berganda (dengan Signifikansi 0=5%) .............ccvvrernee 68
N =TAVX0 IO (ol W = TP TS, o S ——— A S 70



DAFTAR GAMBAR

Halaman
Gambar 2.1. Kerangka PemiKiran TEOITIS ..........ccccviviiriiiiieie s 38
Gambar 4.1. Struktur Organisasi PT. SAMI JF Mayong Jepara .........cc.ccovveenne. 54

Xi



