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MOTTO DAN PERSEMBAHAN

MOTTO :

Barang siapa diuji lalu bersabar, diberi lalu bersukur,

didzalimi lalu dimaafkan dan berbuat dzalim lalu istiqfar maka keselamatan

dan merekalah orang-orang yang memperoleh hidayah

(H. R. AL Baihagi)

PERSEMBAHAN :

1. Ayah dan Ibuku tercinta

2. Kakak dan Adikku tercinta

3. Teman-teman

4. Almamater UMK.

KATA PENGANTAR
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ABSTRAK

PENGARUH MANAJEMEN KARIR ORGANISASIONAL, MANAJEMEN
KARIR INDIVIDU, DAN KOMPETENSI TERHADAP EFEKTIVITAS

KARIR KARYAWAN PADA PT.  BPR CATUR ARTHA JAYA KUDUS

Karina Ristyasari

Pembimbing 1. Dra. Hj. Panca Winahyuningsih, MM
2. Ratih Hesty Utami P, SE, MM

Penelitian ini bertujuan menguji pengaruh manajemen karir organisasional,
manajemen karir individu, dan kompetensi terhadap efektivitas karir karyawan pada
PT. BPR Catur Artha Jaya Kudus secara berganda. Penelitian ini menggunakan
pendekatan eksplanatory. Populasi dalam penelitian ini adalah karyawan PT. BPR
Catur Artha Jaya Kudus sebanyak 118 karyawan. Sampel penelitian sebanyak 91
responden. Metode pengumpulan data primer yang dipakai dengan penyebaran
kuesioner. Uji Instrumen menggunakan uji validitas dan reliabilitas. Analisis data
menggunakan analisis regresi berganda, uji t, Uji F, dan koefisien determinasi.
Berdasarkan hasil analisis data dan pengujian hipotesis, kesimpulan dari penelitian
ini adalah (1) ada pengaruh positif dan signifikan Manajemen Karir Organisasional
terhadap Efektivitas Karir Karyawan pegawai pada PT. BPR Catur Artha Jaya Kudus.
(2) ada pengaruh positif dan signifikan Manajemen Karir Individu terhadap Efektivitas
Karir Karyawan pegawai pada PT. BPR Catur Artha Jaya Kudus. (3) Ada pengaruh
positif dan signifikan Kompetensi terhadap Efektivitas Karir Karyawan pegawai pada
PT. BPR Catur Artha Jaya Kudus (4) Ada pengaruh positif dan signifikan Manajemen
Karir Organisasional, Manajemen Karir Individu, Kompetensi terhadap Efektivitas
Karir Karyawan pegawai pada PT. BPR Catur Artha Jaya Kudus secara berganda.

Kata Kunci : Manajemen Karir Organisasional, Manajemen Karir Individu, dan
Kompetensi, Efektivitas Karir Karyawan
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ABSTRACT

THE INFLUENCE OF ORGANIZATIONAL CAREER MANAGEMENT,
CAREER MANAGEMENT AND COMPETENCE OF INDIVIDUALS, AGAINST

THE EFFECTIVENESS OF EMPLOYEE CAREER
IN PT.  BPR CATUR ARTHA JAYA KUDUS

Karina Ristyasari

Advisor 1. Dra. Hj. Panca Winahyuningsih, MM
2. Ratih Hesty Utami P, SE, MM

This research aims to test the influence of organizational career management,
career management and competence of individuals, against the effectiveness of
career employees at PT.  BPR Catur Artha Jaya Kudusdouble. This research uses a
eksplanatory approach. The population in this study are employees of PT.  BPR
Catur Artha Jaya Kudus as many as 118 employees. Sample research as much as 91
respondents. Primary data collection method used with the dissemination of the
questionnaire. Test Instrument use test validity and reliability. Data analysis using
multiple regression analysis, t-test, F-test, and the coefficient of determination.
Based on the results of data analysis and hypothesis testing, the conclusions of this
study are (1) there is a significant and positive influence of organizational Career
Management against the effectiveness of employee career employees at PT.  BPR
Catur Artha Jaya Kudus. (2) there is a significant and positive influence Individual
Career Management against the effectiveness of employee career employees at PT.
BPR Catur Artha Jaya Kudus. (3) there is a positive and significant influence of
competence against the effectiveness of employee career employees at PT.  BPR
Catur Artha Jaya Kudus (4) there is a significant and positive influence of
organizational Career Management, career management, Individual Competency
against the effectiveness of employee career employees at PT.  BPR Catur Artha
Jaya Kudus double.

Keywords: Organizational Career Management, career management, and Individual
competence, effectiveness of Career Employees
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