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ABSTRAK / RINGKASAN 

PENGARUH GAYA KEPEMIMPINAN, KEDISIPLINAN DAN ETOS 

KERJA TERHADAP KINERJA KARYAWAN PADA DINAS SOISAL 

KABUPATEN PATI  

STRATA 1 2017 

ANIS MAGHFIROH 

NIM. 2013-11-048 

Dosen Pembimbing : 1. Drs. H. Chanafi Ibrahim, MM  

      2. Iwan Suroso, SE, MM  

 

UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI PROGRAM STUDI MANAJEMEN 

Penelitian ini bertujuan untuk menguji pengaruh gaya 

kepemimpinan, kedisiplinan dan etos kerja terhadap kinerja karyawan 

pada Dinas Sosial Kabupaten Pati. Di mana diajukan tiga variabel bebas 

dan 1 variabel terikat, yaitu gaya kepemimpinan, kedisiplinan, dan etos 

kerja sebagai variabel bebas dan kinerja karyawan sebagai variabel terikat. 

Penelitian ini dilakukan dengan metode survey terhadap pegawai 

Dinas Sosial Kabupaten Pati dan dianalisis dengan regresi. Tahap pertama 

menguji validitas dan reliabilitas pertanyaan setiap variabel. Tahap kedua, 

meregresi gaya kepemimpinan, kedisiplinan dan etos kerja terhadap 

kinerja karyawan pada Dinas Sosial Kabupaten Pati. 

Hasil penelitian menunjukkan bahwa variabel gaya kepemimpinan, 

kedisiplinan dan etos kerja berpengaruh positif signifikan terhadap kinerja 

karyawan.pengembangan keahlian para karyawan termasuk didalamnya 

peran seorang pemimpin serta penegakan kedisiplinan harus dilakukan 

oleh pihak kantor, sehingga dengan keahlian yang merata dalam satu tim 

maka akan mingkatkan motivasi dan kerja sama tim serta tercipta 

kedisiplinan kerja yang baik. 

Kata Kunci: Gaya kepemimpinan, kedisiplinan, etos kerja, dan kinerja  

karyawan. 
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ABSTRACT / SUMMARY 

THE INFLUENCE OF STYLES OF LEADERSHIP, CYCLE AND ETHOS  

ON EMPLOYEES PERFORMANCE OF EMPLOYEES 

 'PERFORMANCE IN SOISAL REGENCY OF PATI 

STRATA 1 2017 

ANIS MAGHFIROH 

NIM. 2013-11-048 

Supervisor: 1. Drs. H. Chanafi Ibrahim, MM 

      2. Iwan Suroso, SE, MM 

 

UNIVERSITY MURIA KUDUS 

FACULTY OF ECONOMIC MANAGEMENT STUDY PROGRAMS 

 

This study aimed to determine the influence of leadership style, discipline and 

work ethic on employee performance at Pati District Social Service. Where is 

proposed three independent variables and 1 dependent variable, that is leadership 

style, discipline, and work ethic as independent variable and employee 

performance as dependent variable. 

This research was conducted by survey method to employees of Social Service of 

Regency of Pati and analyzed by regression. The first stage examines the validity 

and reliability of each variable question. The second stage, regulating the 

leadership style, discipline and work ethic on employee performance at Pati 

District Social Service. 

The results showed that the variables of leadership style, discipline and work 

ethos have a significant positive effect on employee performance. The skill 

development of the employees including the role of a leader and the discipline 

should be done by the office, so that with a uniform skill in one team it will 

increase motivation and Teamwork and create good work discipline. 

 

Keywords: Leadership style, discipline, work ethic, and employee performance.  
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