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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh budaya kerja terhadap
kinerja pegawai melalui komitmen organisasional pada Dinas Pendidikan Kabupaten
Pati. Penelitian ini bertujuan menganalisis Pengaruh Motivasi Kerja dan Budaya Kerja
terhadap Kinerja Pegawai Dengan Mediasi Komitmen Organisasional Di Kantor Dinas
Pendidikan Kabupaten Pati. Sampel penelitian adalah sebanyak 110 responden. Metode
Pengumpulan Data menggunakan kuesioner. Analisis data menggunakan SEM
(Structural Equation Modelling). Hasil penelitian menyimpulkan  variabel motivasi kerja
berpengaruh terhadap komitmen organisasi. Budaya kerja berpengaruh terhadap
komitmen organisasi. Motivasi kerja berpengaruh terhadap kinerja pegawai. Variabel
budaya kerja berpengaruh terhadap kinerja pegawai. Komitmen organisasional
berpengaruh terhadap kinerja pegawai. Motivasi kerja berpengaruh terhadap kinerja
pegawai melalui komitmen organisasi. variabel budaya kerja berpengaruh terhadap
kinerja pegawai melalui komitmen organisasi.

Kata kunci : Motivasi kerja, budaya kerja, komitmen organisasional, dan kinerja pegawai.
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ABSTRACT

This research aims to analyze the influence of work culture on performance
through organizational commitment on employee education service District of starch.
This research aims to analyze the influence of Motivation and work culture on
performance of organizational commitment to Mediation With Employees in the
Office of District Education Office of starch. Sample research is as much as 110
respondents. Method of Data collection using the questionnaire. Data analysis using
SEM (Structural Equation Modelling). Results of the study concluded the working
motivation variables influence on organizational commitment. Work culture influence
on organizational commitment. The motivation of working effect on the performance
of employees. Variable work culture influence on the performance of employees.
Organizational commitment affect the performance of the employees. The motivation
of working effect on performance of employees through their commitment to the
organization. variable work culture influence on employee performance through
organizational commitment.

Keywords: Motivation, work culture, organizational commitment, and employee
performance.
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