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MOTTO DAN PERSEMBAHAN
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3. Almamater UMK.
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ABSTRAK

PENGARUH KEADILAN ORGANISASIONAL, LINGKUNGAN KERJA,

DAN KARAKTERISTIK INDIVIDU TERHADAP KEPUASAN KERJA

KARYAWAN PADA PT. PURA BARUTAMA KUDUS

CINDY OCTAVIANA DEVI

NIM. 2013-11-058

Dosen Pembimbing :  I. Drs. H. Chanafi Ibrahim, MM

II.  Noor Azis, SE, MM

Penelitian ini bertujuan menguji pengaruh keadilan organisasional, lingkungan
kerja, dan karakteristik individu terhadap kepuasan kerja karyawan pada PT. Pura
Barutama Kudus secara berganda. Penelitian ini menggunakan metode penelitian
penjelasan (explanatory research). Sampel penelitian diambil sebanyak 55 responden.
Alat analisis statistik yaitu uji validitas, uji reliabilitas, uji hipotesis t dan uji F serta
analisis regresi berganda dan analisis koefisien determinasi (adjusted r square). Hasil
penelitian menyimpulkan ada pengaruh positif dan signifikan variabel keadilan
organisasional terhadap kepuasan kerja karyawan dengan hasil Prob Sig, sebesar
0,000 < 0,10. Ada pengaruh positif dan signifikan variabel lingkungan kerja terhadap
kepuasan kerja karyawan dengan hasil Prob Sig, sebesar 0,000 < 0,10. Ada pengaruh
positif dan signifikan variabel karakteristik individu terhadap kepuasan kerja
karyawan dengan hasil Prob Sig, sebesar 0,010 < 0,10.  Ada pengaruh positif dan
signifikan variabel keadilan organisasional, lingkungan kerja dan karakteristik
individu terhadap kepuasan kerja karyawan dengan hasil Prob Sig, sebesar 0,000 <
0,10.

Kata kunci : Keadilan organisasional, lingkungan kerja, karakteristik individu, dan
kepuasan kerja.
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ABSTRACT

THE INFLUENCE OF ORGANIZATIONAL JUSTICE, WORK ENVIRONMENT,
AND THE CHARACTERISTICS OF THE INDIVIDUAL AGAINST THE JOB

SATISFACTION OF EMPLOYEES AT PT. PURA BARUTAMA KUDUS

CINDY OCTAVIANA DEVI
NIM. 2013-11-058

Advisor    :  I. Drs. H. Chanafi Ibrahim, MM
II. Noor Azis, SE, MM

This research aims to analyze the influence of organizational justice, work
environment, and the characteristics of the individual against the job satisfaction of
employees at PT. Pura Barutama Kudus double. This research uses research methods
of explanation (explanatory research). Sample research taken as many as 55
respondents. Statistical analysis tool that is test validity, reliability test, test of
hypotheses t test and F as well as the multiple regression analysis and analysis of the
coefficient of determination (adjusted r square). Results of the study concludes there
is a positive influence and significant organizational Justice against variable
employee satisfaction with the results of Sig, Prob 0.000 < 0.10. There are positive
and significant variables influence the work environment against employee job
satisfaction with results of Sig, Prob 0.000 < 0.10. There is a significant and positive
influence of the variable characteristics of the individual against the employee job
satisfaction with results of Sig, Prob 0.010 < 0.10. There is a positive influence and
significant variables of organizational justice, work environment and the
characteristics of the individual against the employee job satisfaction with results of
Sig, Prob 0.000 < 0.10.

Keywords: Organizational Justice, work environment, individual characteristics, and
job satisfaction.
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