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HUBUNGAN ANTARA BUDAYA ORGANISASI DAN GAYA
KEPEMIMPINAN TRANSFORMASIONAL DENGAN EMPLOYEE
ENGAGEMENT

Rana Tasya
Universitas Muria Kudus

ABSTRAKSI

Tujuan penelitian adalah untuk mengetahui secara empiris hubungan antara
budaya organisasi dan gaya kepemimpinan transformasional dengan employee
engagement. Populasi dalam penelitian ini adalah perawat di Rumah Sakit Islam
Aisyiyah Kudus, penarikan sampel menggunakan teknik purposive sampling
terpilih 60 perawat yang memiliki latar belakang pendidikan sebagai perawat dan
masa kerja minimal 2 tahun. Alat pengumpul data adalah skala budaya organisasi,
skala gaya kepemimpinan transformasional, dan skala employee engagement,
ketiga skala tersebut menggunakan skala likert yang dimodifikasi menjadi 4
alternatif pilihan jawaban. Adapun metode analisis data menggunakan analisis
regeresi dua predictors (regresi berganda). Hasil hipotesis mayor diperoleh rx;oy
=0,964; p = 0,00 (p < 0,01) berarti ada hubungan yang sangat signifikan antara
budaya organisasi dan gaya kepemimpinan transformasional dengan employee
engagement dengan sumbangan efektif (92,9%). Hipotesis minor pertama
diperoleh rx;y = 0,912; p = 0,000 (p < 0,01) berarti adanya hubungan positif yang
sangat signifikan antara budaya organisasi dan employee engagement dengan
sumbangan efektif (83,2%). Sedangkan hipotesis minor kedua diperoleh rx;y =
0,644; p = 0,00 (p < 0,01) berarti ada hubungan positif yang sangat signifikan
antara gaya kepemimpinan transformasional dan employee engagement dengan
sumbangan efektif (41,5%).

Kata Kunci: Budaya Organisasi, Gaya Kepemimpinan Transformasional dan
Employee engagement
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CORRELATION THE ORGANIZATIONAL CULTURE AND STYLES OF
TRANSFORMATIONAL LEADERSHIP WITH EMPLOYEE
ENGAGEMENT

Rana Tasya
Universitas Muria Kudus

ABSTRACT

The purpose of this study is to know empirically the relationship between
organizational culture and transformational leadership style with employee
engagement. The population in this study were nurses at Aisyiyah Kudus Islamic
Hospital, sampling using selected purposive sampling technique of 60 nurses who
have educational background as nurse and minimum 2 years working period. Data
collection tool is the scale of organizational culture, the scale of transformational
leadership style, and employee engagement scale, the three scale using the likert
scale modified into 4 alternative answer choices. The method of data analysis
using regeresi analysis two predictors (multiple regression). Result of major
hypothesis obtained rx12y = 0,964; p = 0.00 (p <0.01) means there is a very
significant relationship between organizational culture and transformational
leadership style with employee engagement with effective contribution (92.9%).
The first minor hypothesis was obtained rx1y = 0.912; p = 0.000 (p <0.01) means
a significant positive relationship between organizational culture and employee
engagement with effective contribution (83.2%). While the second minor
hypothesis obtained rx2y = 0.644; p = 0.00 (p <0.01) means there is a very
significant positive relationship between transformational leadership style and
employee engagement with effective contribution (41.5%).

Keywords: Organizational Culture, Transformational Leadership Style and
Employee Engagement
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