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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh keefektifan pengendalian
internal, kepuasan kerja, kesesuaian kompensasi dan budaya etis organisasi
terhadap kecenderungan kecurangan akuntansi pada Organisasi Perangkat Daerah
Kabupaten Grobogan. Populasi dalam penelitian ini sebanyak 87 responden.
Teknik pengambilan sampel dalam penelitian ini menggunakan purposive
sampling. Metode pengumpulan data adalah menggunakan kuesioner. Metode
analisis yang digunakan adalah analisis regresi linier berganda. Hasil penelitian ini
adalah variabel keefektifan pengendalian internal, kepuasan kerja, kesesuaian
kompensasi dan budaya etis organisasi berpengaruh terhadap kecenderungan
kecurangan akuntansi.

Kata Kunci  : keefektifan pengendalian internal, kepuasan Kkerja, kesesuaian
kompensasi , budaya etis organisasi, kecenderungan kecurangan akuntansi.
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ABSTRACT

This research is purposing to measure the effectiveness of intern restraint, job
satisfaction, suitability of compensation, and ethical culture organization against
the tendency of accounting fraud in Regional Device Organization at regency of
Grobogan. The population in this research is 87 respondents. Technic of sampling
in this research is purposive sampling. The researcher use questioner as method of
collecting data. Method of analysis which is used by the researcher is multiple
linear regression analysis. The result of this research is variables of the
effectiveness of intern restraint, job satisfaction, suitability of compensation, and
ethical culture organization against the tendency of accounting fraud.

Keywords : the effectiveness of intern restraint, job satisfaction, suitability of
compensation, and ethical culture organization against the tendency of accounting
fraud.
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